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Behaviour Policy

The Principles

=

Promoting good behaviour

=

Promoting self-esteem, self-discipline, respect, regard for authority and positive
relationships based on the gospel values

Ensuring fairness of treatment for all
Encouraging consistency of response to both positive and negative behaviour
Promoting early intervention where appropriate
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Providing a safe environment free from disruption, violence, bullying and any form of
harassment

1 Encouraging a positive relationship with parents/carers to develop a shared approach,
involving them in the implementation of the school’s policy and associated procedures.

Roles & Responsibilities

The Board of Governors has established, in consultation with the Headteacher, staff and
parent(s)/carer(s), a Behaviour Policy for the promotion of exemplary behaviour and will keep it
under review. It will ensure that this policy is communicated to students and parent(s)/carer(s), is
non-discriminatory and that expectations are clear. Governors will receive information about the
number and nature of Fixed Term Exclusions and Internal Exclusions.

The Headteacher will be responsible for the implementation and day-to-day management of this
policy and procedures.

The Deputy Head (Formatio) is responsible for leading the team of staff who provide pastoral
support for individual students and their families.

Staff, including teachers and support staff, will be responsible for ensuring that this policy and
procedures are followed, and consistently and fairly implemented.

Mutual support amongst all staff in the consistent implementation of this policy is essential. Staff
have a key role in advising the Headteacher on the effectiveness of this policy and procedures.
They also have responsibility, with the support of the Headteacher, for creating a high-quality
learning environment, developing positive behaviour for learning and implementing the rewards and
sanctions system consistently.

Parents and carers will be expected, encouraged and supported to take responsibility for the
behaviour of their child both inside and outside the school. The school will encourage
parents/carers to work in partnership with the school to assist it in maintaining high standards of
behaviour and they will be actively encouraged to raise with the school any issues arising from the
operation of this policy.



Students are expected to take responsibility for their own behaviour and will be made fully aware of
the school Behaviour Policy and its procedures and the school’s expectations which are contained
in the Code of Conduct through year 7 induction, at the start of each academic year, in form time
and through assemblies.

Students will also be encouraged to take responsibility for their social and learning environment
making it both safe and enjoyable by reporting all undesirable behaviour.

Home School Agreement

All parents/carers and students sign a Home School Agreement at the beginning of each academic
year in which the expectations of the responsibilities of each party are set out and agreed to. The
agreement is signed on behalf of the school by the form tutor.

The school will provide information for parents/carers on the school’s Behaviour Policy, including
any changes, through the school website, the annual Parents/Carers Evenings and notices sent
from time to time. The school’'s Code of Conduct is published in the student planner and is outlined
to every student at the beginning of each academic year, as well as through assemblies.

A copy of this agreement is available on the school’'s website.

The School Code of Conduct

The school works hard to ensure expectations are communicated consistently at all times. Our
expectations of students are clearly explained in the school’'s Code of Conduct.

An orderly, disciplined environment is one in which the best teaching and learning can take place. It
is also the environment which best promotes and sustains our Catholic ethos. The Code of Conduct
aims to:

Uphold the Catholic nature of the school
Enhance and maintain the Catholic community spirit
Show this in students’ behaviour and attitude around the school
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Ensure the students’ behaviour and attitude supports effective Teaching and Learning.

The Code of Conduct covers attendance on school trips and travelling to and from school (the locall
community).

Students’ behaviour outside school, on school trips, sports fixtures or work experience
placements - is subject to the school’s Behaviour Policy. Poor behaviour in such
circumstances will be dealt with as if it had taken place in school and the appropriate
sanctions given. For behaviour outside school, but not on school business, the Headteacher

3



may issue sanctions to a student (including Permanent Exclusion) if there is a clear link
between that behaviour and maintaining good behaviour and discipline among the student
body as a whole.

All students and parents/carers are supplied with this Code of Conduct on entry to the school
through the student planner. All staff, through the induction programme and the staff handbook, are
given a copy of the school's Code of Conduct. The Code of Conduct is published on the school’'s
website.

Behaviour for Learning

All Saints Catholic College students are exceptional in the way they behave and respond to being
given responsibility.

In order to create positive behaviour for learning ALL STUDENTS ARE EXPECTED TO ABIDE BY
THE CODE OF CONDUCT.

Where student behaviour needs to be modified the school believes that sanctions alone will not be
successful. Therefore, a clear, consistent and student-focused sanctions and rewards system has
been developed at the school:

Exemplary behaviour in lessons results in a student being issued with a * (star)
Poor behaviour will result in a student being issued with an X

A lack of homework will result in a student being issued with an XPW.

Both an X and an XPW carry the sanction of a detention.
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Multiple Xs in any given week will incur further sanctions including Friday and Saturday
detentions.

Uniform List

There is an automatic lunchtime detention (X) for any uniform, make-up or jewellery infringement.
For further guidance please see the school’s uniform list as published in the Code of Conduct.

Targeted Interventions (o support students who repeatedly fail to meet expectations)

Although sanctions will be imposed as detailed in the Code of Conduct where students fail to
behave appropriately, the school will also seek to support students through carefully tailored
interventions. These might include (but not always):

1 Tutor monitoring
T Moving tutor groups



Departmental (subject) report
Head of Year report

Pastoral Support Plan

Peer Mentor

Inclusion Assistant Support
Counsellor

Educational Therapist Support
Managed move to another school
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Alternative Provision (educated off site)

The school works positively with students and their parent(s)/carer(s) to ensure the needs of all
students are met. In more challenging circumstances it may be necessary to utilise the support of
specific external support agencies. These include:

9 Early Help Service

1 Social Services

1 Education Psychologist

f Children and Adolescent Mental Health Service (CAMHS)
Exclusions

The Headteacher may exclude a student (Fixed Term Exclusion) for up to 45 school days in a school
year. For the first five days of any exclusion it is the parent(s)/carer(s) responsibility to provide care and
supervision for their child.

After the fifth day the school will make provision for the student. The school has in place procedures to
ensure that parent(s)/carer(s) are kept fully informed throughout this process and that any vulnerable
child remains safe.

Permanent exclusion is a last resort at All Saints Catholic College and all steps are taken to avoid
this.

However, involvement with drugs (possession, handling, concealing, using or dealing) and /or offensive
weapons (any items, made or adapted, for causing or intending to cause injury or which may cause
injury), extreme acts of violence/assaults (including sexual assaults) and the threat of such assaults,
criminal acts, serious/persistent bullying, and persistent lack of co-operation will result in permanent
exclusion from the school.

All exclusions are made in line with the Department for Education’s Exclusion from Maintained Schools’
guidance (as amended from time to time).



Searches, Screening and Confiscation

The school has a statutory power to set rules on searches and screening and has a duty as an
employer to manage the safety of staff, students and visitors. Items outlined in the school’'s Code of
Conduct as prohibited will be confiscated if found during any search or screening process.

Prohibited Items are any articles which the member of staff reasonably suspects has been, or is
likely to be, used to commit an offence or has been used to cause personal injury to, or damage to
the property of, any person. Some of these include, but are not limited to:

Knives or Weapons

Alcohol

lllegal Drugs (including legal highs)

Stolen Iltems

Cigarettes & smoking paraphernalia

Make-up (reasonable force may not be used to confiscate this item)
Pornographic images

Fireworks.
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The Headteacher reserves the right to update students and families about any items that will be
added to this list. A current list is available at all times in the Code of Conduct on the school’s
website

Guidance on the use of reasonable force at All Saints Catholic College

The ‘Behaviour and discipline in schools — advice for headteachers and school staff’ (2014 —
DfE) allows all teachers to use reasonable force to:

9 Prevent pupils from committing an offence

9 Prevent a pupil from injuring themselves or others

1 Prevent pupils from damaging property

T Maintain good order and discipline in the classroom

The legal framework states that any member of the teaching staff can use physical contact and
reasonable force, when the situation deems it absolutely necessary. All school staff have a duty of
care towards pupils and the use of reasonable force may be (in extreme cases) the only way to
keep members of the school community safe:

“The decision on whether or not to physically intervene is down to the professional judgement
of the staff member concerned and should always depend on the individual circumstances.”
(Education Bill 2011; Department for Education advice)

The school stands in line with this position, however, where possible, senior members of staff should
be called upon at the nearest opportunity.



Training

The Board of Governors will ensure that appropriate high-quality training on all aspects of
behaviour management is provided to support the implementation of the policy. The Senior
Assistant Headteacher (Behaviour) will be responsible for developing INSET opportunities through
the school’s internal CPD programme.

Data Management

The prompt and accurate recording of incidents is considered particularly important to the
effectiveness of the school’s Behaviour Policy.

1 All staff are acutely aware of the need for timeliness, accuracy and detail when reporting
and recording behaviour incidents

I The school maintains accurate records of all behaviour incidents and actions taken
9 The school records and reports details of searches, student restraint and incidents of a



